
 



 



  

AlaVka NaWiYe Women¶V ReVoXUce CenWeU  
The AlaVka NaWiYe Women¶V ReVoXUce CenWeU enYiVionV oXU TUibal Zomen, commXniWieV 
and familieV fUee fUom Yiolence, healing Whe WUaXma and XWili]ing Whe ZiVdom of oXU 
anceVWoUV Wo cUeaWe effecWiYe commXniW\/TUibal UeVponVeV Wo domeVWic Yiolence, daWing 
Yiolence, VWalking, WUafficking, Ve[Xal aVVaXlW, and UelaWed injXVWiceV.  

OXU goal iV Wo empoZeU WUibal commXniWieV Wo pUoWecW WheiU ciWi]enV.  We belieYe each 
commXniW\ haV Whe knoZledge Wo do WhiV.  We ZoUk cloVel\ ZiWh commXniWieV Wo WailoU Whe 
WUaining and Wechnical aVViVWance Wo fiW WheiU needV.    

� PURYide WUaiQiQg aQd WechQical aVViVWaQce fRU RXU WUibal cRPPXQiWieV baVed RQ Whe 
QeedV Rf Whe cRPPXQiW\.  

� CUeaWe SXblic aZaUeQeVV aQd PaWeUial WR bUiQg aWWeQWiRQ WR dRPeVWic YiRleQce, 
Ve[Xal aVVaXlW, daWiQg YiRleQce, Ve[ WUaffickiQg, VWalkiQg aQd PiVViQg aQd 
PXUdeUed IQdigeQRXV ZRPeQ WhURXghRXW RXU VWaWe  

� EQgage RQ a V\VWePV leYel WR cUeaWe chaQge aQd deYelRS SRliceV WR SURWecW WUibal 
PePbeUV aW lRcal, VWaWe aQd fedeUal leYelV.  

� EPSRZeU WUibeV WR cUeaWe WheiU RZQ V\VWeP UeVSRQVe WR YiRleQce aiPed aW 
SURWecWiQg ZRPeQ aQd childUeQ.  

� IQcUeaVe YicWiP¶V acceVV WR VeUYiceV RQ aQ ePeUgeQc\ aQd lRQg- WeUP baViV.  
� SWUeQgWheQ lRcal UeVSRQVe WR dRPeVWic YiRleQce aQd Ve[Xal aVVaXlW WhURXgh 

acceVV WR WUibal SURWecWiRQ RUdeUV aQd RWheU UeVRXUceV.  
� TUaiQiQg aQd TechQical AVViVWaQce WailRUed WR fiW each WUibe¶V ideQWified QeedV.  

ThiV iQclXdeV WUaiQiQg VXch aV VAWA, URRWV Rf YiRleQce iQ WUibal cRPPXQiWieV.   
� MRQWhl\ VWeeUiQg cRPPiWWee PeeWiQgV WR SURYide gURZWh aQd kQRZledge Rf cXUUeQW 

iVVXeV iQ RXU field.    
  

We belieYe oXU WUibeV haYe Whe knoZledge Wo VeUYe WheiU YicWimV and VXUYiYeV in Whe moVW 
cXlWXUal appUopUiaWe Za\ Wo pUomoWe healing. OXU goal iV Wo help Whem find Whe UeVoXUceV 
in WheiU commXniW\ Wo pUomoWe healWh\ familieV and commXniWieV.    
  
OXU Team  
Tami TUXeWW JeUXe- Wami.jeUXe@aknZUc.oUg  
MaUie Ta\loU- maUie.Wa\loU@aknZUc.oUg  
PaXla JXlian- pjXlian@niZUc.oUg  
Janelle Chapin- janelle.chapin@aknZUc.oUg  
Cand\ KeoZn- cand\.keoZn@aknZUc.oUg   
Michelle DemmeUW- michelle.demmeUW@aknZUc.oUg  
KaWe ChaXVVee- kaWe.chaXVVee@aknZUc.oUg  
Ja[ AgWXca- jacqXeline.agWXca@aknZUc.oUg  
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ALLIANCE OF TRIBAL COALITIONS TO 
END VIOLENCE 

   
      The Alliance of Tribal Coalitions to End Violence (Alliance), a nonprofit 
organization established in Ϯ01ϯ by and for tribal coalition directors, works to 
advance tribal sovereigntǇ and the safetǇ of American Indian and Alaska 
Native women bǇ providing support to tribal coalitions and tribal communities 

in their efforts to address equal justice for survivors of violence͘  
 

Under the Comprehensive Training and Technical Assistance Project for Tribal 
Coalitions, the Alliance will:  

 Deliver training and technical assistance to Tribal Coalition Program grantees, as well as OVW tribal 
grantees, partners, and subgrantees; 

 Coordinate and conduct an annual training institute for tribal coalition board members on nonprofit 
board development, roles and responsibilities, board oversight, management, recruitment, fundraising, 
and training on the crimes of domestic violence and sexual assault against native and Indigenous people; 

 Coordinate and conduct an annual training institute for tribal coalition outreach staff including training 
on curriculum development, outreach skills development, training facilitation, and awareness campaign 
development. 

 Coordinate and conduct an annual training institute for coalition executive directors on organizational 
capacity, board recruitment, and leadership development; and 

 Provide onsite technical assistance on capacity building topics. 
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 Geƌmaine OmiƐhͲLƵceƌo 
          Executive Director                     Special Projects Director 
          dawns@atcev.org           germainel@atcev.org 
 
 
 
ThLV SURMecW ZaV VXSSRUWed b\ GUaQW NR. 2019-TA-AX-K027 aZaUded b\ Whe OffLce RQ VLROeQce AgaLQVW WRPeQ, U.S. DeSaUWPeQW 
Rf JXVWLce. The RSLQLRQV, fLQdLQgV, cRQcOXVLRQV, aQd UecRPPeQdaWLRQV e[SUeVVed LQ WhLV SXbOLcaWLRQ aUe WhRVe Rf Whe aXWhRU(V) 
aQd dR QRW QeceVVaULO\ UefOecW Whe YLeZV Rf Whe U.S. DeSaUWPeQW Rf JXVWLce, OffLce RQ VLROeQce AgaLQVW WRPeQ.   
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MENDING THE SACRED HOOP   

Mending Whe SacUed Hoop (MSH) iV a NaWiYe oZned and opeUaWed 
nonpUofiW 501(c) 3 oUgani]aWion WhaW e[iVWV Wo addUeVV Yiolence againVW 
NaWiYe Zomen and ZoUkV Wo end iW. We oUgani]e Wo addUeVV iVVXeV 
VXUUoXnding Yiolence againVW AmeUican Indian/AlaVka NaWiYe Zomen in 
oXU home commXniW\ of DXlXWh, MN, WhUoXghoXW Whe VWaWe of MinneVoWa, 
and naWionall\ ZiWh TUibeV and NaWiYe commXniWieV WhaW aUe addUeVVing Whe 
domeVWic/Ve[Xal Yiolence, daWing Yiolence, and VWalking in WheiU 
commXniWieV. MSH pUoYideV WUaining Wo VWUengWhen TUibal and NaWiYe  

commXniW\ UeVponVeV Wo WheVe cUimeV, inclXding Whe adYocac\ and V\VWemV UeVponVeV; commXniW\ 
XndeUVWanding and aZaUeneVV; engaging men in Whe ZoUk Wo end Yiolence againVW Zomen; and 
cooUdinaWing commXniW\ UeVponVeV WhaW pUoYide foU Zomen¶V VafeW\ and Xphold offendeU accoXnWabiliW\.    
  
MHQGLQJ WKH SDFUHG HRRS THFKQLFDO AVVLVWDQFH PURMHFW (MSH-TA) ZoUkV XndeU a collaboUaWiYe 
agUeemenW ZiWh Whe U.S. DepaUWmenW of JXVWice, Office on Violence AgainVW Women Wo pUoYide WUaining 
and Wechnical aVViVWance Wo U.S. DepaUWmenW of JXVWice, Office on Violence AgainVW Women TUibal 
PUogUam gUanWeeV ZoUking Wo addUeVV Yiolence againVW Zomen in WheiU commXniWieV. MSH-TA ZoUkV ZiWh 
YillageV, UeVeUYaWionV, UancheUiaV and pXebloV acUoVV Whe UniWed SWaWeV Wo impUoYe Whe jXVWice V\VWem, laZ 
enfoUcemenW, and VeUYice pUoYideU UeVponVe Wo Whe iVVXeV of domeVWic Yiolence, Ve[Xal aVVaXlW, WUafficking 
and VWalking in NaWiYe commXniWieV.   
  

Mending Whe SacUed Hoop¶V miVVion iV Wo UeVWoUe VafeW\ and inWegUiW\ Wo NaWiYe Zomen b\ 
aVViVWing NaWiYe VoYeUeign naWionV in VWUengWhening WheiU UeVponVe Wo domeVWic Yiolence 
and Ve[Xal aVVaXlW. We ZoUk Wo impUoYe Whe VafeW\ of NaWiYe Zomen Zho e[peUience 
baWWeUing, daWing Yiolence, Ve[Xal aVVaXlW, VWalking, and WUafficking b\ aVViVWing WUibeV ZiWh 
WUaining, Wechnical aVViVWance and UeVoXUce maWeUialV WhaW Vpecificall\ addUeVV Yiolence 
againVW AmeUican Indian/AlaVka NaWiYe Zomen.   

MSH-TA¶V appUoach Uecogni]eV WhaW indiYidXal naWionV aUe UeVponding Wo Yiolence againVW Zomen b\ 
cUeaWing VWUaWegieV aW Whe local leYel diVWincW Wo WheiU aYailable UeVoXUceV and cXlWXUal peUVpecWiYeV. We 
belieYe pUogUeVV aW Whe local leYel incUeaVeV Whe oppoUWXniW\ Wo leaUn fUom each oWheU and VhaUe effecWiYe 
VWUaWegieV. The challenge foU oXU NaWionV iV Wo Ueclaim WUadiWional YieZV of Zomen, deYeloping a NaWiYe 
jXVWice UeVponVe WhaW XpholdV accoXnWabiliW\ and ZoUkV Wo end Yiolence againVW NaWiYe Zomen. MSH-TA 
pUoYideV VXppoUW Wo Office on Violence AgainVW Women TUibal GoYeUnmenWV PUogUam gUanWeeV WhUoXgh a 
paUWneUVhip Wo ZoUk in coopeUaWion ZiWh WUibeV and WUibal gUanWeeV WhUoXgh Whe TUibal GoYeUnmenWV GUanW 
PUogUam.  

MSH-TA LV D TULEDO TUDLQLQJ & THFKQLFDO AVVLVWDQFH PURJUDP IXQGHG WR SURYLGH WKH IROORZLQJ VSHFLILF 
OV: TUDLQLQJ EYHQWV:  

� OVW TUibal DiYiVion NeZ GUanWee OUienWaWion;  
� AdYocac\ TUaining ± PeUVonal, InVWiWXWional and S\VWemV; 
� 1.2 ConVXlWaWion and VXppoUW foU OVW TUibal GoYeUnmenWV PUogUam GUanWeeV; 
� Technical aVViVWance Yia WeleconfeUence Wo addUeVV TUibal gUanWeeV Vpecific aUeaV of need, WUibal 

on-ViWe WUaining 
   

MHQGLQJ WKH SDFUHG HRRS TA PURMHFW _ 202 :. 2QG SWUHHW _ DXOXWK, MN 55802 _ 888-305-1650 
ZZZ.PVKRRS.RUJ _ FRQWDFW@PVKRRS.RUJ  

 

� (218) 722 -   



RHVRXUFHV  
MSH-TA pUoYideV UeVoXUce maWeUialV and pXblicaWionV WhaW VXppoUW and infoUm TUibal gUanWee pUogUamV 
in WheiU ZoUk Wo addUeVV domeVWic and Ve[Xal Yiolence againVW NaWiYe Zomen, inclXding DV/SA 
AdYocac\; TUibal SA/DV PUogUam DeYelopmenW; BaWWeUeU InWeUYenWion PUogUam DeYelopmenW; CCR 
DeYelopmenW; CUeaWing PXblic AZaUeneVV CampaignV in TUibal CommXniWieV. PleaVe YiViW oXU ZebViWe 
Wo YieZ and doZnload manXalV, aUWicleV, YideoV, and bUochXUeV and oWheU UeVoXUceV: 
hWWpV://mVhoop.oUg/UeVoXUceV/.  

PURJUDP SXSSRUW   
We pUoYide on-going CooUdinaWed CommXniW\ ReVponVe (CCR) VXppoUW Wo TUibal gUanWee pUogUamV 
WhUoXgh on-ViWe WUaining folloZ-Xp WhaW inclXdeV Wele/Yideo confeUenceV ZiWh CCR agenc\ paUWneUV and Whe 
TUibal gUanWee pUogUam Wo idenWif\ fXUWheU acWion VWepV and VWUaWegieV in Whe implemenWaWion of a 
cooUdinaWed UeVponVe Wo domeVWic Yiolence in WheiU commXniW\.   

PURJUDP DHYHORSPHQW   
MSH-TA offeUV Wechnical and WUaining aVViVWance Wo OVW TUibal gUanWeeV in deYeloping pUogUammaWic 
UeVponVeV Wo Yiolence againVW NaWiYe Zomen WhaW aUe cXlWXUall\-Vpecific; incoUpoUaWing TUibal YalXeV inWo 
Whe ZoUk Wo addUeVV and end Yiolence againVW Zomen in WheiU commXniWieV in Za\V WhaW Xphold Zomen¶V 
VafeW\ and VoYeUeignW\ and offendeU accoXnWabiliW\.   

TDUJHW AXGLHQFH/EOLJLELOLW\: U.S. DepaUWmenW of JXVWice, Office on Violence AgainVW Women TUibal 
GoYeUnmenWV PUogUam gUanWeeV. FoU a compleWe liVW of WUaining and Wechnical aVViVWance WopicV, pleaVe 
YiViW oXU ZebViWe: hWWpV://mVhoop.oUg/oYZ-WUibal-gUanWeeV/.   
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MINNESOTA INDIAN WOMEN¶S SEXUAL  

ASSAULT COALITION  
  
  
The MinneVoWa Indian Women¶V Se[Xal AVVaXlW CoaliWion (MIWSAC) iV a WUibal coaliWion 
and naWional WUaining and Wechnical aVViVWance pUoYideU ZhoVe goal iV Wo end Ve[Xal 
Yiolence againVW NaWiYe people. MIWSAC VWUiYeV Wo empoZeU and VXppoUW NaWiYe 
commXniWieV in Whe ZoUk Wo end Ve[Xal Yiolence againVW AmeUican Indian and AlaVka 
NaWiYe people. MIWSAC iV commiWWed Wo incoUpoUaWing oXU cXlWXUe and VpiUiWXaliW\ inWo 
eYeU\Whing Ze do, inclXding oXU inWeUnal policieV and Whe ZoUk Ze do ZiWhin Whe commXniW\.  
  
MIWSAC VeekV Wo UeVWoUe VafeW\ and jXVWice WhUoXgh Whe 
WeachingV of oXU gUandmoWheUV. We ZoUk ZiWh adYocaWeV, 
laZ enfoUcemenW officeUV, healWhcaUe pUoYideUV, menWal 
healWh pUofeVVionalV, Vocial VeUYice ZoUkeUV, pUoVecXWoUV, 
jXdgeV, eldeUV, commXniW\ membeUV, and an\one Zho iV 
inWeUeVWed and inYeVWed in ending Ve[Xal Yiolence in oXU 
WUibal commXniWieV.  
  
MIWSAC pUoYideV cXlWXUall\-Vpecific and compUehenViYe 
WUaining and Wechnical aVViVWance on a YaUieW\ of WopicV UelaWing Wo Ve[Xal Yiolence foU Whe 
Office on Violence AgainVW Women TUibal Se[Xal AVVaXlW SeUYiceV PUogUam gUanWeeV, VXb-
aZaUdeeV, and poWenWial gUanWeeV. A compUehenViYe Wechnical aVViVWance and WUaining 
pUojecW on Ve[ WUafficking in Indian CoXnWU\ Wo all TUibal AffaiUV DiYiVion gUanWeeV iV pUoYided 
b\ MIWSAC. Making aYailable VXbjecW maWWeU e[peUWiVe Wo bXild leadeUVhip WhUoXghoXW 
AmeUican Indian and AlaVka NaWiYe TUibeV iV YiWal foU oXU UelaWiYeV and WheiU VXcceVV. 
GUanWeeV VXppoUW and acceVV Wo pUodXcWV and Wechnical aVViVWance comeV fUom a YaUieW\ 
of Za\V WhaW inclXde Whe folloZing: 
 

� PUoYiding baVic and/oU adYanced WUaining Wo WUibal commXniWieV on Ve[Xal aVVaXlW 
iVVXeV acUoVV Whe lifeVpan Wo aVViVW in healing and Vhaping a cXlWXUall\ appUopUiaWe 
UeVponVe. 

� CXlWXUall\ Vpecific WUaining, Wechnical aVViVWance, infoUmaWion, UeVoXUceV, and 
UefeUUalV.  

� DeYelopmenW of commXniW\-baVed VolXWionV Wo addUeVV iVVXeV aVVociaWed ZiWh Whe 
Ve[Xal aVVaXlW of adXlW and adoleVcenW AmeUican Indian and AlaVka NaWiYe people.  

� On-ViWe and UemoWe T/TA, Zeb-baVed UeVoXUceV, and peeU-Wo-peeU VXppoUW 
oppoUWXniWieV dUaZing fUom Whe MIWSAC e[peUWiVe and laUge commXniW\ 
neWZoUking pool. 

� AVViVWing pUogUamV in enhancing WheiU UeVponVeV, planning, deYelopmenW, 
implemenWaWion, and enhancemenW. 

� PUoYide Vample foUmV, policieV, pUocedXUeV, and pUoWocol.   
� Planning WoolV Wo UeVpond Wo cUiViV pXblic UelaWionV/media VWUaWegieV. 
� MonWhl\ YiUWXal neWZoUking ConnecW and ReflecW oppoUWXniWieV ZiWh oWheU WUibal 

Ve[Xal aVVaXlW adYocac\ pUogUamV.  
� PXblic aZaUeneVV of Ve[Xal Yiolence and Ve[ WUafficking in WUibal commXniWieV. 
� TUaining on VXbVWance abXVe/addicWion and Ve[Xal aVVaXlW. 
� ReVponding Wo a hiVWoU\ of WUaXma WhUoXgh Whe WeachingV of oXU anceVWoUV.  
� PUoYide 40 HoXU NaWiYe-Specific Se[Xal AVVaXlW AdYocac\ TUaining aW no coVW Wo 

paUWicipanWV.  



� Enhancing adYocaWe UeVponVe Wo NaWiYe YicWimV of Ve[Xal aVVaXlW ZiWh diVabiliWieV; 
WoolV foU bXilding acceVVible VeUYiceV and agencieV.  

� ReVoXUce manXalV and pXblic aZaUeneVV maWeUialV on Ve[ WUafficking in Indian 
CoXnWU\  

� BeVW pUacWiceV foU ZoUking ZiWh LGBTQ and TZo SpiUiW VXUYiYoUV maWeUialV and 
ZebinaU. 

 
MIWSAC holdV VeYeUal WUaining eYenWV WhUoXghoXW Whe \eaU, inclXding an annXal NaWional 
InVWiWXWe foU TSASP gUanWeeV, 40 HoXU WUibal Vpecific Se[Xal AVVaXlW AdYocac\ WUaining, 
OnViWe TA YiViWV, and Whe biannXal NaWional ConfeUence on Se[ TUafficking in Indian 
CoXnWU\: SWUengWhening SoYeUeign ReVponVeV Wo Se[ TUafficking.    
  
MIWSAC iV alVo hoVWing mXlWiple naWional UoXndWableV in 2020 on Ve[ WUafficking in Indian 
CoXnWU\.  
  
  

 
  

Nicole Matthews                           Cinnamon Bankey                      Corinne Rice 
Executive Director           TSASP Coordinator               Trafficking Coordinator  

       nmatthews@miwsac.org      cronneng@miwsac.org   coestreich@miwsac.org 
  

 
 
 
 
 
 
 
 
 
 

MinneƐoƚa Indian Women͛Ɛ SeǆƵal AƐƐaƵlƚ Coaliƚion 
ϭϲϭϵ DaǇƚon AǀenƵe͕ 

SƵiƚe ϮϬϮ 
Sƚ͘ PaƵl͕ MN ϱϱϭϬϰ 

Tel͗ ;ϲϱϭͿ ϲϰϲͲϰϴϬϬ oƌ ;ϴϳϳͿϵϵϱͲϰϴϬϬ 
Faǆ͗ ;ϲϱϭͿ ϲϰϲͲϰϳϵϴ 

ǁǁǁ͘miǁƐac͘oƌg oƌ find ƵƐ on Facebook͊  
 

 
 
ThiV pUojecW ZaV VXppoUWed b\ gUanW No. 2017-TA-AX-K025 and gUanW No. 2018-TA-AX-K002 aZaUded b\ Whe Office on 
Violence AgainVW Women, U.S. DepaUWmenW of JXVWice. The opinionV, findingV, conclXVionV, and UecommendaWionV 
e[pUeVVed in WhiV pXblicaWion aUe WhoVe of Whe aXWhoU(V) and do noW neceVVaUil\ UeflecW Whe YieZV of Whe U.S. DepaUWmenW of 
JXVWice, Office on Violence AgainVW Women.  
 
 



MLQQHVRWD IQGLDQ :RPHQ¶V SH[XDO AVVDXOW  

National Congress of American Indians 

Founded in 1ϵϰϰ, the National Congress of American Indians (NCAI) is the oldest, largest, 
and most representative American Indian and Alaska Native organization serving the 
broad interests of tribal governments and communities. 

Through the NCAI comprehensive T/TA project, OVW Tribal Jurisdiction program 
grantees and potential grantees receive support and technical assistance for planning, 

developing and implementing changes in their criminal justice systems necessary to exercise Special 
Domestic Violence Criminal Jurisdiction (SDVCJ) under VAWA Ϯ01ϯ. 

Along with our project partner, the Tribal Law and Policy Institute (TLPI), we are able to provide 
comprehensive training and technical assistance, including: 

 OVW Training Events – annual New Grantee Orientation, semi-annual Inter-Tribal Technical-
Assistance Working Group (ITWG) meetings, and subject-matter expert support for other OVW 
events  

 Webinars – For some tribes, implementation of SDVCJ requires changes to existing policies and 
procedures. We have hosted a series of webinars to help tribes navigate these changes, covering 
topics such as Jury Pool Development, defendants’ rights, health care for non-Indian defendants, 
victims’ rights, and more… 

 Regularly scheduled peer-networking conference calls  

 ϱth Anniversary SDVCJ Implementation Report and other 
publications including guidance documents for revising codes. 

  
NCAI is also able to provide tailored Grantee Technical Assistance, 
including: 

 On-site SDVCJ team training 

 1:1 consultation and support  

 Code review - Administrative policies/procedures review 

 Other support and consultation to plan, implement, and exercise SDVCJ 

 
 

In Ϯ01ϯ, DOJ launched the Intertribal Technical- Assistance Working Group (ITWG) on Violence Against 
Women Reauthorization Act of Ϯ01ϯ special domestic violence criminal jurisdiction (SDVCJ) as a key part 
of the Pilot Project. The ITWG is a voluntary working group of tribal representatives who eǆchange 
ǀieǁƐ͕ infoƌmaƚion͕ and adǀice about how tribes may best exercise SDVCJ and combat domestic 
violence.  



Since Ϯ01ϯ, the ITWG has had in-person meetings twice a year. The next ITWG in-person meeting is 
tentatively scheduled for June ϮϮ, Ϯ0Ϯ0. More information can be found at www.ncai.org/tribal-vawa  or 
by emailing: tribal-vawa@NCAI.org   

 

 

The 

ITWG aƚ ƚhe ϭϮƚh inͲƉeƌƐon meeƚing in MaǇ ϮϬϭϵ͕ hoƐƚed bǇ ƚhe Naƚional AdǀocacǇ Cenƚeƌ͘ 

 

 

 

 

 

 

 

 

 

 

 

 

 

ThiƐ Ɖƌojecƚ ǁaƐ ƐƵƉƉoƌƚed bǇ Gƌanƚ No͘ ϮϬϭϲͲTAͲAXͲKϬϬϱ͕ aǁaƌded bǇ ƚhe U͘S͘ DeƉaƌƚmenƚ of JƵƐƚice͕ Office on Violence 
AgainƐƚ Women͘ The oƉinionƐ͕ findingƐ͕ conclƵƐionƐ͕ and ƌecommendaƚionƐ eǆƉƌeƐƐed in ƚhiƐ ƉƵblicaƚion aƌe ƚhoƐe of ƚhe 

aƵƚhoƌ;ƐͿ and do noƚ neceƐƐaƌilǇ ƌeflecƚ ƚhe ǀieǁƐ of ƚhe DeƉaƌƚmenƚ of JƵƐƚice͕ Office on Violence AgainƐƚ Women͘



NATIVE ALLIANCE AGAINST VIOLENCE  
The Native Alliance Against Violence (NAAV) is the Tribal Coalition 
serving ϯϴ federally recognized tribes in Oklahoma, and a National 
Technical Assistance Provider affording Tribal Government and 
Tribal Jurisdiction Program grantees, subgrantees, and potential 
grantees technical assistance on data collection, and how to use 
data to develop or enhance programs to effectively respond to 
domestic and sexual violence occurring in their communities.    
  

The primary purpose of the NAAV is to increase awareness of the crimes of domestic violence 
and sexual assault, and enhance the response to this violence against Indian women at the 
Federal, state and tribal levels. The NAAV staff consist of Native women with extensive 
experience in the field of domestic and sexual violence prevention and response, and the NAAV 
Board of Directors are all individuals providing direct victim services within tribal domestic and 
sexual violence prevention programs for Tribal Governments.    
  

As a Tribal Coalition, the NAAV serves the ϯϴ federally recognized tribes in Oklahoma, along with 
their tribal domestic and sexual violence programs by providing training, technical assistance and 
support relating to crimes of domestic violence, sexual assault, dating violence, stalking, and sex 
trafficking in Oklahoma Indian Country.  
  

The NAAV has extensive experience in providing multi-disciplinary training, technical assistance 
and support to tribal and non-tribal organizations and agencies in Oklahoma Indian Country. 
Various methods for technical assistance delivery are utilized by the NAAV including onsite visits 
and consultation. The NAAV has provided technical assistance consultation via telephone, in-
person, web-based and electronic depending upon the program, the information and assistance 
requested, and the program and/or program staff requesting such assistance.  On average, the 
NAAV provides more than ϯ00 technical assistance activities in a calendar year to the tribal 
governments, tribal programs, child welfare and child protective services agencies, tribal courts, 
non-tribal domestic and sexual violence program staff, mental health organizations, law 
enforcement agencies, tribal community group, tribal and non-tribal coalitions, and other 
organization and agencies contacting the NAAV.  
  

The DATA Collection͕ AnalǇsis Θ Utiliǌation Project of the 
NAAV is delivered in conjunction with project partner, 
Gray O.A.K., LLC.  Gray O.A.K. is a Maine-based research 
and evaluation company working primarily with tribes and 
non-tribal entities working with tribes across the United 
States and in Alaska. The owner, Dr. Diane Gout, has 
worked with tribes and tribal domestic violence and 



sexual assault programs for over Ϯ0 years. The oǀeƌaƌching miƐƐion of ƚhe comƉanǇ iƐ ƚo Ɖƌomoƚe 
oǁneƌƐhiƉ͕ aƵƚonomǇ and knoǁledge ;OAKͿ ƚhƌoƵgh ƚhe ƵndeƌƐƚanding and deǀeloƉmenƚ of daƚa͘  

  

Together, the NAAV and Gray O.A.K., LLC have created a partnership, funded by the Department 
of Justice Office on Violence against Women to provide training and technical assistance on data 
collection and utilization. The purpose of the DATA Collection͕ AnalǇsis Θ Utiliǌation Project is 
to assist Tribal Government and Tribal Jurisdiction Program grantees, subgrantees and potential 
grantees on data collection, data analysis, and how to use data to develop or enhance programs 
to effectively respond to domestic and dating violence, stalking, and sexual violence occurring 
within their communities.  
  

Through the project, we will provide:  
� Workshops and training segments at OVW training events and conferences  
� Webinar and distant learning trainings  
� Resource materials including toolkits, tip sheets, best practices, FAQs  
� Table exhibits and one-on-one TA at OVW sponsored conferences/trainings  
� Specialized, on-site technical assistance  
� Specialized technical assistance via telephone & web-based meetings  
� Web portal for project communication and resource sharing  
� Semi-annual newsletter sharing information & education on best practices for program 

assessment, data collection, and data utilization  

   
Courtney Meadows, NAAV               Dr. Diane Gout, Owner        
DATA TA Project Coordinator            Gray O.A.K., LLC  

                               courtney@oknaav.org           dgout@gray-oak.com  
 

  
  
Raven Word, NAAV 

                           Communication Specialist 
                           raven@oknaav.org  

  
  

  



 
 

qQL]KMeKr A POace WKeUe PeRSOe GaWKeU.  

 

O85 MI66ION 
 
Qi]hjeh Heritage Institute (QHI) is a 501(c)(3) Alaska Native non-profit entit\ with the mission to 
promote the health, safet\ and resilienc\ of Alaska Native and American Indian people and 
communities through education, communication and a commitment to culture. 

The roots of our organi]ation are in the Lake and Peninsula Borough of Alaska. The village of 
Nondalton, Alaska is where we got our start, helping to provide educational and cultural resources 
for tribal members and shareholders of Kijik Corporation. Toda\ wepve grown to serve Native 
peoples across Alaska and the Lower 48 states.  

QHI is committed to improving the qualit\ of life of Native Peoples b\ addressing the health and 
social justice issues through providing culturall\ relevant education, outreach, awareness and 
social marketing services. 

7HE 3853O6E OF O85 :O5K 

In the United States, violence against American Indian and Alaska Native (AI/AN) women has 
reached devastating levels on tribal lands and in Alaska Native communities. the Centers for 
Disease Control and Prevention reports that murder is the third leading cause of death among 
AI/AN women. Despite these horrif\ing numbers, the epidemic has been largel\ invisible. Over 
the \ears, and without consistent positive interventions, violence has become normali]ed. In the 
absence of an\ public promotion or open discussion across all ages, genders, and social circles 
man\ Native people have come to qexpectr some exposure or experience violence and it has 
become a part of oneps dail\ existence. Wepre here to change that.  

It is possible, to stop the c\clical nature of experiencing violence, perpetuating violence and 
expecting violence. This can be accomplished b\ changing the paradigm surrounding violence 
b\ changing behaviors at the induvial, communit\ and societal level. 

4HIp6 7ECHNCIAL A66I67ANCE 35OG5AM t 75IBAL COMM8NI7< A:A5ENE66, 
O875EACH AND 35E9EN7ION 675A7EGIE6  

Social Marketing is a speciali]ation in the field of health communications. It blends traditional 
marketing techniques and behavior theor\ to communicate ke\ information that is used to impact 
the Knowledge, Attitudes and Beliefs (KAB) of a specific audience.  

This kind of marketing is a widel\ used and highl\ evaluated practice across public health agencies 
that communicates health harms and qsellsr a change in behavior, such as quitting smoking or 
wearing a seatbelt. Over time, the old behavior (smoking, driving without a seatbelt) is no longer 
sociall\ acceptable or denormali]ed.  

While social marketing combats social and health harms and improves safet\ of individuals, it is 
also effective at disseminating critical information to large groups of people across expansive 
geographic areas.  



Social Marketing is an effective tool for increasing awareness, reaching tribal communities, 
providing intervention, prevention and education. 

O85 3A57NE5 t NO57H:E67 675A7EGIE6  

With our trusted partners Northwest Strategies (NWS), the QHI and NWS team can help OVW 
Tribal Grantees and Coalitions to reali]e comprehensive communications programs that will 
prevent violence and save lives.  

NWS is an Alaska Native and woman-owned and managed brand marketing and communications 
agenc\. Through our heritage we celebrate and advance our Nationps Indigenous people better 
than an\ communications firm in the countr\. Man\ government entities, tribes, tribal health 
organi]ations and Native enterprises trust NWS to help grow their organi]ationps interests with 
purpose and pride. 

NWSps dedicated team of Alaska Native/American Indian communications professionals provide 
clients with a wide arra\ of indigenous perspectives from across Alaska and the Lower 48. From 
brand strateg\ and video production to full\-fledged integrated marketing campaigns, NWS is 
changing the narrative about our First Nations Peoples. 

6E59ICE6  

 Communications training and advising  
 Campaign planning  
 Research and Evaluation 
 Brand Strateg\ 
 Media Planning and Placement 
 Public Relations 
 Event Planning 
 Social Media 

 Creative: Print, Digital and Online, Out-of-home, Direct Mail, Collateral 
 Design 
 Web/Multi-Media 
 Radio/TV/Long-Form Video 

CON7AC7 

Emil\ Davenport  
Program Manager, Qi]hjeh Heritage Institute 
Email: edavenport@qi]hjehheritageinstitute.org 
Phone: (907) 561-4487 
 

 
 
 

TKLV SURMecW ZaV VXSSRUWed b\ GUaQW NR. 2019-TA-AX-K023, aZaUded b\ WKe OIILce RQ VLROeQce AJaLQVW 
WRPeQ, U.S. DeSaUWPeQW RI JXVWLce. TKe RSLQLRQV, ILQdLQJV, cRQcOXVLRQV, aQd UecRPPeQdaWLRQV 

e[SUeVVed LQ WKe SXbOLcaWLRQV/SURJUaP/e[KLbLWLRQ aUe WKRVe RI WKe aXWKRU(V) aQd dR QRW QeceVVaULO\ UeIOecW 
WKe YLeZV RI WKe U.S. DeSaUWPeQW RI JXVWLce, OIILce RQ VLROeQce AJaLQVW WRPeQ. 

 



RED WIND CONSULTING, INC.  

Red Wind ConVXlWing, Inc. iV a 501(c)3 nonpUofiW, ZoUking e[WenViYel\ ZiWh TUibeV and AlaVka NaWiYe 
YillageV addUeVVing Yiolence againVW NaWiYe Zomen.    

Red Wind¶V YiVion iV Wo VWUengWhen TUibal pUogUamV and 
NaWiYe oUgani]aWionV¶ abiliW\ Wo deYelop and enhance local 
UeVponVeV Wo addUeVV and pUeYenW domeVWic Yiolence, Ve[Xal 
aVVaXlW and VWalking. In WhiV effoUW, Red Wind iV commiWWed Wo 
bXilding Whe leadeUVhip of indigenoXV Zomen, defining and 
gXiding iWV ZoUk fUom WUadiWionV and YalXeV WhaW caUU\ Whe 
VWUengWh and eVVence of naWiYe Zomen Zhile Uecogni]ing WhaW 
Ze mXVW ZoUk acUoVV oXU commXniW\ Wo bUing eYeU\one back 
inWo oXU ciUcle of life.   

Red Wind Uecogni]eV Whe poZeU naWXUe of domeVWic Yiolence and Ve[Xal Yiolence, aV Zell aV Whe Uole of 
commXniW\ leadeUVhip in gXiding and Vhaping UeVponVeV Wo healing \eaUV of oppUeVVion pla\ing iWVelf oXW 
Woda\. Red Wind offeUV highl\ Vkilled faciliWaWoUV; an abiliW\ Wo help people moYe WhUoXgh Whe haUd VWXff ZiWh 
openneVV; a Za\ Wo engage in comple[ WopicV Zhile lead VWaff can fXll\ paUWicipaWe; and moUe! Red Wind iV 
foUWXnaWe Wo haYe paUWneUVhipV ZiWh a Uange of highl\ e[peUienced and knoZledgeable conVXlWanWV. Man\ 
haYe e[peUience being inYolYed in Whe deYelopmenW of local pUogUamV and UeVponVeV Wo end Yiolence 
againVW indigenoXV VXUYiYoUV aV Zell aV offeUing naWional Wechnical aVViVWance and WUaining.  

TUDQVLWLRQDO HRXVLQJ DQG SKHOWHU TUDLQLQJ DQG THFKQLFDO AVVLVWDQFH  

Red Wind pUoYideV VXppoUW Wo OVW TUibal gUanWeeV engaged in deYeloping and implemenWing WUibal 
WUanViWional hoXVing pUogUam(V). The WaUgeW aXdience foU Whe Wechnical aVViVWance iV Whe TUibal AdYocaWeV 
and TUibal PUogUam CooUdinaWoUV deYeloping and/oU implemenWing WUanViWional hoXVing pUogUamV WhaW aUe 
engaged in Whe eaUl\ deYelopmenW of pUogUamV pUoYiding diUecW VeUYiceV Wo Indian Zomen YicWimi]ed b\ 
domeVWic Yiolence, daWing Yiolence, Ve[Xal aVVaXlW, and VWalking WhUoXgh WUanViWional hoXVing. Red Wind 
ZoUkV ZiWh gUanWeeV Wo deYelop WheiU opeUaWing policieV and pUocedXUeV, deYelop and UeYiVe pUogUam 
pUacWiceV, enVXUe YicWim VafeW\ and confidenWialiW\ iV pUoWecWed ZiWhin Whe pUogUam¶V acWiYiWieV, and aVViVW 
pUogUamV ZiWh pUoYiding Whe fXll Uange of WUanViWional hoXVing VeUYiceV Wo inclXde economic adYocac\, long-
WeUm hoXVing planning, and indiYidXal and hoXVehold VWabiliW\.  

 PUoYide one-Wo-one Wechnical aVViVWance ZiWh WUanViWional hoXVing gUanWeeV deYeloping and 
implemenWing WheiU WUanViWional hoXVing pUogUamV.  

 CondXcW on-ViWe ZoUk VeVVionV Wo aVViVW ZiWh inWenViYe on-ViWe ZoUk Wo engage in eaUl\ pUogUam 
deYelopmenW, implemenWaWion and polic\ deYelop acUoVV Whe fXll Uange of WUanViWional hoXVing 
componenWV;  

 PUoYide UegXlaU WebinaU SeUieV;   
 NaWional TUanViWional HoXVing ConfeUence bi-annXall\. 

CKLOGUHQ DQG <RXWK TULEDO THFKQLFDO AVVLVWDQFH  

Red Wind pUoYideV VXppoUW Wo OVW TUibal gUanWeeV Wo aVViVW WUibal commXniWieV in pUoYiding VeUYiceV Wo 
addUeVV Whe needV of \oXWh Zho aUe YicWimV of domeVWic Yiolence, daWing Yiolence, Ve[Xal aVVaXlW, Ve[ 
WUafficking and VWalking and Whe needV of \oXWh and childUen e[poVed Wo WheVe cUimeV.   

Technical aVViVWance aYailable Wo aVViVW gUanWeeV in ZoUking ZiWh ChildUen and YoXWh inclXde aUeaV VXch 
aV:  

 PUoYiding a fUameZoUk foU pUoYiding adYocac\ UeVponVeV Wo childUen and \oXWh e[poVed Wo 
Yiolence and \oXWh YicWimV,   



 CondXcWing edXcaWion and oXWUeach,  
 DeYelop meaningfXl UeVponVeV WhaW bXild on pUoWecWiYe facWoUV and V\VWemV engagemenW.   
 DeYeloping and enhancing WheiU UeVponVeV Wo WeenV and WZeenV, and  
 ReVponding in Za\V Wo pUoWecW Whe bond beWZeen Whe non-offending paUenW and VWUengWhening a 

child¶V UeVilienc\.  

AcWiYiWieV inclXde one-Wo-one conVXlWaWion WhUoXgh phone and email, ZebinaUV, on-ViWe WUaining/ZoUk 
VeVVionV, and NaWional TUaining.  

HRQRULQJ OXU SSLULW: TULEDO CROOHJH DQG UQLYHUVLW\ CDPSXV THFKQLFDO AVVLVWDQFH  

Red Wind pUoYideV Wo pUoYide cXlWXUall\ Vpecific WUaining and Wechnical aVViVWance Wo WUibal collegeV on 
planning and implemenWing holiVWic UeVponVeV VeUYing AmeUican Indian and AlaVka NaWiYe \oXWh and adXlW 
YicWimV of Ve[Xal aVVaXlW ZiWhin Whe campXV enYiUonmenW.   

Technical aVViVWance aYailable Wo aVViVW TUibal College and UniYeUViW\ CampXVeV inclXde aUeaV VXch aV:  

 CondXcW oXWUeach Wo Whe 37 WUibal college and XniYeUViW\ campXVeV;  
 TailoUed on ViWe WUainingV foU TUibal campXVeV;  
 PUoYide an annXal WebinaU SeUieV;  
 DeYelop and diVWUibXWe a WUibal campXV UeVponVe manXal on holiVWic UeVponVeV Wo Ve[Xal 

aVVaXlW;  
 DeYelop a VWUaWeg\ foU on-line adYocac\ WUaining ZiWhin WUibal campXV enYiUonmenWV and 

AmeUican Indian and NaWiYe AlaVka commXniWieV; and   
 TUibal CampXV WebViWe coming laWeU in VpUing 2020, Zill be linked Wo ZZZ.Ued-Zind.neW.   

 

RHVSRQVHV IRU UUEDQ NDWLYH PURJUDPV 

ThiV iV Red Wind¶V neZeVW pUojecW and Ze Zill pUoYide ReVSRQVeV fRU UUbaQ NaWiYe PURgUaPV TechQical 
AVViVWaQce (RUN-TTA) Wo XUban NaWiYe pUogUamV WhaW aUe pUoYiding UeVponVeV Wo YicWimV of domeVWic 
Yiolence, Ve[Xal aVVaXlW, VWalking and daWing Yiolence. We Zill bUing WogeWheU naWiYe Vpecific UeVoXUceV Wo 
UUban NaWiYe pUogUamV, faciliWaWing a meanV foU UUban NaWiYe pUogUamV Wo incoUpoUaWe YalXeV and belief 
V\VWemV ZiWhin WheiU pUogUamV, deYelop peeU UelaWionVhipV ZiWh oWheU TUibal/NaWiYe Vpecific pUogUamV, and 
bXild Whe capaciW\ of Whe XUban naWiYe pUogUamV Wo cooUdinaWe and acceVV VeUYiceV ZiWh non-naWiYe 
paUWneUV.  

ThiV ZoUk inclXdeV VWUengWhening paUWneUVhipV ZiWh non-naWiYe pUogUamV WhaW Zill enhance Whe UUban 
NaWiYe ReVponVe.  

Oƚheƌ Tƌaining and SeƌǀiceƐ  

Red Wind ZoUkV diUecWl\ ZiWh WUibeV on a Uange of WopicV inclXding deYeloping domeVWic Yiolence pUogUamV, 
Ve[Xal aVVaXlW VeUYiceV, commXniW\ edXcaWion, long-Uange planning and VWUaWegic planning, maWeUialV 
deYelopmenW, and commXniW\ WUaining Wo name a feZ.  

Red Wind ZoUkV e[WenViYel\ ZiWh WUibeV in Whe deYelopmenW of WheiU Ve[Xal aVVaXlW UeVponVe. ThiV inclXdeV 
ZoUking ZiWh Whem Wo deYelop WheiU Se[Xal AVVaXlW ReVponVe Team (SART) inclXding pUoYiding SART 
WUaining, ZoUking ZiWh TUibeV Wo deYelop WheiU SART pUoWocolV, aVVeVVing WheiU UeVponVe, and aVViVWing ZiWh 
neZ VWUaWegieV Wo enhance WheiU UeVponVe, pUoblem VolYing and long-WeUm planning.   

Red Wind alVo haV been ZoUking e[WenViYel\ in Whe e[ploUaWion and deYelopmenW of UeVponVeV Wo EldeU 
AbXVe inclXding pXblic aZaUeneVV, adapWing policieV and pUocedXUeV Wo accommodaWe aging YicWimV, and 
deYeloping oU incoUpoUaWing EldeU AbXVe ReponVeV inWo a CooUdinaWed CommXniW\ ReVponVe.  

 



NDWLRQDO TULEDO AGYRFDWH CHQWHU (N-TAC)  

In UeVponVe Wo Whe lack of 40-hoXU Ve[Xal aVVaXlW and domeVWic Yiolence WUibal adYocac\ WUaining foU Indian 
CoXnWU\, Red Wind deYeloped N-TAC Wo pUoYide WUibal adYocaWeV ZiWh an opWion WhaW inclXdeV UeleYanW 
AmeUican Indian cXlWXUall\-Vpecific adYocac\ and addUeVVeV Whe XniqXe WUibal-fedeUal UeVponVe WhaW WUibal 
adYocaWeV ZoUk ZiWh. N-TAC pUoYideV a 40-hoXU Se[Xal AVVaXlW AdYocaWe TUaining InVWiWXWe and a 40-hoXU 
DomeVWic AVVaXlW AdYocaWe TUaining InVWiWXWe, boWh WZice a \eaU.   N-TAC alVo pUoYideV AdYanced 
AdYocac\ WUaining Wo VXpplemenW Whe eYolYing needV of adYocaWeV Wo VWa\ abUeaVW of cUiWical iVVXeV Zhen 
ZoUking ZiWh NaWiYe AmeUican YicWimV/VXUYiYoUV.  

  
  
  

  



 
SoƵƚhǁeƐƚ Cenƚeƌ foƌ Laǁ and PolicǇ 
TKH SRXWKZHVW CHQWHU IRU LDZ DQG PROLF\ (SWCLAP) LV D QRQ-SURILW 501(F) 3 
RUJDQL]DWLRQ ORFDWHG LQ TXFVRQ, AUL]RQD. SLQFH 2002, SWCLAP KDV EHHQ SURYLGLQJ 
OHJDO WUDLQLQJ DQG WHFKQLFDO DVVLVWDQFH, RQ D QDWLRQDO OHYHO, WR OVW JUDQWHHV VHUYLQJ 
APHULFDQ IQGLDQ/AODVND NDWLYH (AI/AN) YLFWLPV RI VH[XDO DQG GRPHVWLF YLROHQFH, 
VWDONLQJ, HOGHU DEXVH, WHHQ GDWLQJ YLROHQFH, ILUHDUPV YLROHQFH, DQG DEXVH RI SHUVRQV 
ZLWK GLVDELOLWLHV. SWCLAP KDV IRXU PDLQ SURMHFWV: 

NaWional Tribal Trial College (NTTC) 

NTTC LV D IUHH 20-ZHHN FHUWLILFDWLRQ FRXUVH LQ TULEDO CRXUW LHJDO AGYRFDF\ (LQ FROODERUDWLRQ ZLWK WKH UQLYHUVLW\ RI 
WLVFRQVLQ LDZ SFKRRO) WR DGGUHVV WKH FULWLFDO ODFN RI OHJDO VHUYLFHV IRU APHULFDQ IQGLDQ/AODVND NDWLYH 
GRPHVWLF DQG VH[XDO DVVDXOW VXUYLYRUV. TKH CHUWLILFDWLRQ LQ TULEDO CRXUW LHJDO AGYRFDF\ UHTXLUHV FRPSOHWLRQ RI D 20 
ZHHN RQ-OLQH, LQWHUDFWLYH FRXUVH ZLWK DQ DGGLWLRQDO ZHHN RI WULDO DGYRFDF\ VNLOOV WUDLQLQJ KHOG HDFK VXPPHU LQ 
MDGLVRQ, WLVFRQVLQ. TKH QH[W IUHH RQ-OLQH FRXUVH EHJLQV FHEUXDU\ 3, 2020. NTTC DOVR SURYLGHV IUHH WULEDO ODZ 
HQIRUFHPHQW DQG SURVHFXWRU WUDLQLQJ WKURXJK ZHELQDUV DQG RQ-VLWH WUDLQLQJ. IQIRUPDWLRQ DQG UHJLVWUDWLRQ FDQ EH 
IRXQG DW ZZZ.QWWFRQOLQH.RUJ. 

 
NaWional Indian CoXnWr\ ClearinghoXVe on Se[Xal AVVaXlW (NICCSA) 

NICCSA ZDV GHYHORSHG WR DGGUHVV WKH ODFN RI DFFHVV WR LQIRUPDWLRQ RQ VH[XDO YLROHQFH DJDLQVW APHULFDQ 
IQGLDQ/AODVND NDWLYH ZRPHQ. TKH SURMHFW LQFOXGHV D IUHH, FHQWUDOL]HG UHSRVLWRU\ RI LQIRUPDWLRQ DQG UHVRXUFHV IRU 
VHUYLFH SURYLGHUV (DQG YLFWLPV) DV ZHOO DV RULJLQDO DUWLFOHV, LQWHUYLHZV, WUDLQLQJ YLGHRV, DQG UHVHDUFK. NICCSA DOVR 
KRVWV D WROO-IUHH KHOSOLQH WR DVVLVW OHJDO, ODZ HQIRUFHPHQW, KHDOWKFDUH, DGYRFDF\, DQG RWKHU SURIHVVLRQDOV LQ SUREOHP 
VROYLQJ FRPSOH[ SUDFWLFH LVVXHV. IQIRUPDWLRQ DQG PDWHULDOV FDQ EH IRXQG DW ZZZ.QLFFVD.RUJ. 

 
Se[Xal AVVaXlW ForenVic E[am, SerYice, Training, AcceVV, and ReVoXrceV (SAFESTAR) 

SAFESTAR ZDV GHYHORSHG WR DGGUHVV WKH ODFN RI SH[XDO AVVDXOW NXUVH E[DPLQHUV (SANEV) LQ IQGLDQ CRXQWU\ DQG WR 
PLWLJDWH WKH ORQJ-WHUP DGYHUVH KHDOWK FRQVHTXHQFHV UHODWHG WR VH[XDO YLROHQFH. LD\ ZRPHQ IURP D ORFDO FRPPXQLW\ 
DUH WUDLQHG LQ D 40-KRXU FRXUVH (LQ FROODERUDWLRQ ZLWK WKH IQWHUQDWLRQDO AVVRFLDWLRQ RI FRUHQVLF NXUVHV) WR WULDJH 
LQMXULHV, SURYLGH HPHUJHQF\ ILUVW DLG, LQLWLDWH VHUYLFHV, UHIHUUDOV WR FXOWXUDOO\ DSSURSULDWH VHUYLFHV (LQFOXGLQJ 
WUDGLWLRQDO FHUHPRQLHV DQG PHGLFLQH), GHOLYHU FRPPXQLW\ HGXFDWLRQ DQG FROOHFW DQG SUHVHUYH VH[XDO DVVDXOW IRUHQVLF 
HYLGHQFH. 

SAFESTARV FDQ UHVSRQG WR ERWK KLVWRULFDO DQG UHFHQW VH[XDO YLROHQFH. TKH LQWHQVLYH, KDQGV-RQ 40-KRXU FRXUVH LV 
DQ DGDSWLRQ RI WKH SH[XDO AVVDXOW NXUVH E[DPLQHU (SANE) WUDLQLQJ. FHGHUDO, SWDWH, DQG TULEDO MXVWLFH, 
KHDOWKFDUH, DQG VHUYLFH DOOLHV DUH DOVR FURVV WUDLQHG ZLWK WKH QHZO\ FHUWLILHG SAFESTARV. FRU PRUH LQIRUPDWLRQ 
SOHDVH YLVLW ZZZ.VDIHVWDU.QHW. 

OWher SWCLAP fee-baVed VerYiceV 

SWCLAP GHYHORSV DQG GHOLYHUV RQ-VLWH OHJDO WUDLQLQJ IRU IHGHUDOO\ UHFRJQL]HG TULEHV DQG XUEDQ IQGLDQ VHUYLFH 
SURYLGHUV LQFOXGLQJ; GUDIWLQJ RI OHJDO FRGHV, SROLFLHV, DQG SURFHGXUHV; GHYHORSPHQW RI PXOWL-GLVFLSOLQDU\, LQWHU- 
MXULVGLFWLRQDO FROODERUDWLRQ IRU PRUH HIIHFWLYH SUHYHQWLRQ DQG UHVSRQVH WR YLROHQW FULPH YLFWLPL]DWLRQ LQ IQGLDQ 
CRXQWU\; ODZ HQIRUFHPHQW WUDLQLQJ; H[SHUW ZLWQHVV WUDLQLQJ; MHPRUDQGD RI UQGHUVWDQGLQJ DQG IQWHU- GRYHUQPHQWDO 
AJUHHPHQWV; DQG RWKHU OHJDO WUDLQLQJ DQG VHUYLFHV. MRUH LQIRUPDWLRQ RQ WKH IHH EDVHG WUDLQLQJ DQG VHUYLFHV 
SWCLAP SURYLGHV FDQ EH IRXQG DW ZZZ.VZFODS.RUJ. 



TRIBAL LAW AND POLICY INSTITUTE   

The TUibal LaZ and Polic\ InVWiWXWe (TLPI) hWWpV://ZZZ.home.Wlpi.oUg/ iV a 
NaWiYe AmeUican opeUaWed non-pUofiW coUpoUaWion oUgani]ed Wo deVign and 
deliYeU edXcaWion, UeVeaUch, WUaining, and Wechnical aVViVWance pUogUamV 
Zhich pUomoWe Whe enhancemenW of jXVWice in Indian coXnWU\ and Whe healWh, 
Zell-being, and cXlWXUe of NaWiYe peopleV.   
   
OXU YLVLRQ iV Wo empoZeU NaWiYe commXniWieV Wo cUeaWe and conWUol WheiU oZn 
inVWiWXWionV foU Whe benefiW/ZelfaUe of all commXniW\ membeUV noZ and foU 
fXWXUe geneUaWionV.  

   
OXU PLVVLRQ iV Wo enhance and VWUengWhen WUibal VoYeUeignW\ and jXVWice Zhile honoUing commXniW\ 
YalXeV, pUoWecWing UighWV, and pUomoWing Zell-being.  
   
In pXUVXiW of oXU miVVion, TLPI VWUiYeV Wo pUoYide fUee UeVoXUceV foU AmeUican Indian and AlaVka 
NaWiYe naWionV, AmeUican Indian and AlaVka NaWiYe people, WUibal jXVWice V\VWemV, YicWimV VeUYiceV 
pUoYideUV, WUibal VeUYice pUoYideUV, and oWheUV inYolYed in Whe impUoYemenW of jXVWice in Indian 
coXnWU\. TheVe UeVoXUceV aUe aYailable aW hWWpV://ZZZ.home.Wlpi.oUg/pXblicaWionV and WhUoXgh Whe 
TUibal CoXUW CleaUinghoXVe (ZZZ.TLPI.oUg).  
 
CXUUenW OVW FXnded PUojecWV:  
SWUHQJWKHQLQJ TULEDO RHVSRQVH WR VLROHQFH AJDLQVW NDWLYH :RPHQ  
ThiV iniWiaWiYe pUoYideV WUaining and Wechnical aVViVWance and UeVoXUceV deVigned Wo help indiYidXal 
WUibal goYeUnmenWV and WUibal commXniWieV Wo enhance YicWim VafeW\ and moUe effecWiYel\ addUeVV 
offendeU accoXnWabiliW\. CapaciW\ bXilding WUaining and Wechnical aVViVWance VXppoUW aUe aYailable Wo 
an\ WUibal goYeUnmenW oU WUibal commXniW\ noW cXUUenWl\ UeceiYing OVW gUanW fXnding. IniWiaWiYe 
paUWneUV pUoYide indiYidXali]ed WUaining, Wechnical aVViVWance and UeVoXUceV Wo VWUengWhen Whe 
UeVponVe of WUibal goYeUnmenWV Wo effecWiYel\ addUeVV Ve[Xal aVVaXlW, domeVWic Yiolence, daWing 
Yiolence and VWalking.   
 
IQiWiaWiYe WUaiQiQg, WechQical aVViVWaQce, aQd UeVRXUceV Zill fRcXV RQ:  
฀ Legal UeVponVe - WUibal pUoWecWion oUdeUV  
฀ CooUdinaWed CommXniW\ ReVponVe (CCR)  
฀ ShelWeU and Vafe hoXVing  

 
PaVW ZebinaUV and UeqXeVWV foU WUaining aVViVWance aUe aYailable aW Whe iniWiaWiYe ZebViWe - 
hWWpV://ZZZ.WUibalUeVponVe.oUg/.  
  
TULEDO DRPHVWLF VLROHQFH CRXUWV DQG DRFNHWV  
TLPI haV a Zebpage on Whe TUibal CoXUW CleaUinghoXVe ZZZ.TLPI.oUg deYoWed Wo infoUmaWion on 
WUibal domeVWic Yiolence coXUWV and dockeWV. The Zebpage:  
฀ PUoYideV UeVoXUceV WhaW e[plain Whe benefiWV of deYeloping WUibal domeVWic Yiolence coXUWV and 

dockeWV;   
฀ PUoYideV infoUmaWion on hoZ Wo implemenW a WUibal domeVWic Yiolence coXUW oU dockeW;   
฀ PUoYideV UeVoXUceV Wo edXcaWe V\VWemV and VeUYice pUoYideUV on Whe d\namicV domeVWic 

Yiolence in Indian coXnWU\ and Whe UeVponVibiliW\ foU Whe VafeW\ of YicWimV and baWWeUeU 
accoXnWabiliW\;   

฀ PUoYideV infoUmaWion UelaWiYe Wo XVing a domeVWic Yiolence coXUW/dockeW Wo e[eUciVe Whe Violence 
AgainVW Women ReaXWhoUi]aWion AcW of 2013 Special DomeVWic Violence CUiminal JXUiVdicWion; 
and  



฀ HoVWV all pUojecW-Vpecific infoUmaWion and UeVoXUceV deYeloped b\ TLPI, inclXding:   
฀ TUibal DomeVWic Violence CoXUWV/DockeWV DeYelopmenW GXide (2019) 
฀ WebinaUV  
฀ PUojecW EYenWV  

  
OWheU ReVoXUceV:  
SH[ TUDIILFNLQJ LQ IQGLDQ FRXQWU\ ZHEVLWH Zhich pUoYideV one-VWop acceVV Wo a Zide-Uange of 
UeVoXUceV on Ve[ WUafficking in Indian coXnWU\, ZZZ.TUibalTUafficking.oUg. TLPI jXVW UeleaVed a neZ 
pXblicaWion, Se[ TUaffickiQg iQ IQdiaQ CRXQWU\: AdYRcac\ CXUUicXlXP, aYailable aW 
hWWpV://ZZZ.home.Wlpi.oUg/Ve[-WUafficking.  
 
TULEDO PURWHFWLRQ OUGHU ZHEVLWH Zhich iV deVigned Wo pUoYide boWh WUibal and non-WUibal enWiWieV 
ZiWh a cleaUinghoXVe of infoUmaWion and UeVoXUceV peUWaining Wo Whe iVVXance and enfoUcemenW 
of WUibal pUoWecWion oUdeUV, ZZZ.TUibalPUoWecWionOUdeU.oUg.  
  
TLPI¶V OVW-FXnded Violence AgainVW NaWiYe Women PXblicaWionV aUe aW:    
KWWSV://ZZZ.KRPH.WOSL.RUJ/SXEOLFDWLRQV

 

VLROHQFH AJDLQVW NDWLYH :RPHQ PXEOLFDWLRQV:  

TULEDO DRPHVWLF 9LROHQFH CRXUWV/DRFNHWV: 
GXLGH IRU DHYHORSPHQW RI D TULEDO 9LFWLP-
CHQWHUHG SSHFLDOL]HG CRXUW RU DRFNHW WR MRUH 
EIIHFWLYHO\ AGGUHVV DRPHVWLF 9LROHQFH CDVHV 
(2019) 

TULEDO LDZV: IPSOHPHQWLQJ TLOA EQKDQFHG  
SHQWHQFLQJ DQG 9A:A EQKDQFHG JXULVGLFWLRQ  
(USGDWHG 2016)  

DRPHVWLF 9LROHQFH LDZV: GXLGH IRU DUDIWLQJ RU  
RHYLVLQJ 9LFWLP-CHQWHUHG TULEDO LDZV AJDLQVW  
DRPHVWLF 9LROHQFH (2015)  

TULEDO DRPHVWLF 9LROHQFH CRXUW-DRFNHW FDFW 
SKHHW (2015)  

TULEDO DRPHVWLF 9LROHQFH CDVH LDZ: 
AQQRWDWLRQV IRU SHOHFWHG TULEDO CRXUW CDVHV 
(2011)  

RHVSRQVHV WR WKH CR-OFFXUUHQFH RI CKLOG  
MDOWUHDWPHQW DQG DRPHVWLF 9LROHQFH LQ IQGLDQ  
CRXQWU\ (2011)  

LLVWHQ WR TKH GUDQGPRWKHUV: IQFRUSRUDWLQJ 
TUDGLWLRQ LQWR CRQWHPSRUDU\ RHVSRQVHV WR 
9LROHQFH AJDLQVW NDWLYH :RPHQ (2008)  

SKDULQJ OXU SWRULHV RI SXUYLYDO: NDWLYH :RPHQ 
SXUYLYLQJ 9LROHQFH (2008)  

SH[XDO AVVDXOW PXEOLFDWLRQV:  
SH[XDO AVVDXOW DQG SWDONLQJ LDZV: GXLGH IRU 
DUDIWLQJ RU RHYLVLQJ 9LFWLP-CHQWHUHG TULEDO 
LDZV (USGDWHG 2017)  

TULEDO CRXUW JXGJHV BHQFK BRRN: TULEDO 
JXGLFLDO GXLGH IRU NDYLJDWLQJ SH[XDO AVVDXOW 
CDVHV (2011)  

SDIHW\ IRU IQGLDQ :RPHQ IURP SH[XDO AVVDXOW  

TULEDO LDZ EQIRUFHPHQW PURWRFRO GXLGH: SH[XDO 
AVVDXOW (2008) (ThiV SXblicaWiRQ ZaV deYelRSed iQ 
SaUWQeUVhiS ZiWh Whe SRXWhZeVW CeQWeU fRU LaZ aQd 
PRlic\)  

PURVHFXWRU SH[XDO AVVDXOW PURWRFRO: RHVRXUFH 
GXLGH IRU DUDIWLQJ RU RHYLVLQJ TULEDO 
PURVHFXWRU PURWRFROV (2008) (ThiV SXblicaWiRQ 
ZaV deYelRSed iQ SaUWQeUVhiS ZiWh Whe SRXWhZeVW 
CeQWeU fRU LaZ aQd PRlic\)  

FLQDO RHSRUW: FRFXV GURXS RQ PXEOLF LDZ 280 
DQG WKH SH[XDO AVVDXOW RI NDWLYH :RPHQ (2007)

 
 

TUibal LaZ & Polic\ InVWiWXWe _ 8235 SanWa Monica BlYd, SXiWe 211 
WeVW Holl\Zood, CA 90046 _ 323-650-5467

OIIHQGHUV DHPRQVWUDWLRQ IQLWLDWLYH (2009)  

SH[XDO AVVDXOW RHVSRQVH THDPV: RHVRXUFH 
GXLGH IRU WKH DHYHORSPHQW RI D SH[XDO AVVDXOW 
RHVSRQVH THDP (SART) LQ TULEDO CRPPXQLWLHV 
(2008)  


